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EUROPEAN BOARD AND COLLEGE OF OBSTETRICS AND GYNAECOLOGY

AND EUROPEAN UROGYNAECOLOGIC ASSOCIATION

Subspecialist training programme in
Urogynaecology 

Format for the day programme of the visit

POSTGRADUATE TRAINING AND ASSESSMENT

WORKING PARTY

SUGGESTED SCHEDULE FOR A VISIT

Meeting with head of Center followed by senior staff, managers, Postgraduate Deans. This should be for presentation from the head of the Center and others about the Center, its facilities, training programme and future plans.

· Guided tour of the Center

· Interview with trainees

· Lunch with senior staff and trainees

· Interview with embryologists, geneticists, General Manager, if appropriate

· Interview with the Head of the Center and other senior staff

· If appropriate discuss with designated clinical tutors

· Discussion with senior staff about points raised as appropriate and discussion about proposed solutions

Six hours is the minimum any Center visit should take if conducted properly

I) Assessment of educational objectives:

1) Discussion with head of department about the place of urogynecology in the relevant institution and how urogynecology has been established as subspecialist area.

2) Discussion with the subspecialist of urogynecology to ascertain numbers of patients with urogynecological disorders, quantity and quality of diagnostic procedures and treatments.

3) Discussion with trainees to ascertain quality of training including practical and scientific aspects.

II) Assessment of Training  in  Urogynaecology:
Recognition  of institutions as  subspecialist training centres  in urogynaecology should be based on approval by the EBCOG Hospital Recognition Committee using :

        -Annual statistics .

        -Internal quality control and audit

        -Organised teaching sessions

        -Avilability of : 

· Gynaecology unit

· Urogynaecology unit

· Urology unit

· Urodynamic unit 

· Physiotherapy unit

· Multidisciplinary team regularly involved in the management  of urogynaecology

        -Fulfilment of defined criteria for minimum activity : 

         100 new patients with urinary incontinence per year for a first trainee , 60 more

         for a second   etc. would be the minimum number necessary to provide

         quality care , fellow ship training and research.

Assessment, if:

1) the urogynaecologist  fullfills the requirements as a specialist in Obstetrics and Gynaecology

2) consultation is provided on and comprehensive management of patients with  urinary incontinence and prolapse

2) medical and /or surgical treatment of urinary incontinence associated or not to diseases of the female genital tract and rectum is established which may involve relevant surgery of abdominal organs

3) urogynaecology in an institutional setting is established where all effective forms of therapy are available.This includes comprehensive management of urinary incontinence including physiopathology, screening , diagnostic , therapeutic procedures and follow up

4) a  subspecialist is capable of improving knowledge , practice , teaching , research and audit, co-ordinating and promoting collaboration in organising the service providing leadership in the  development and in research within the subspecialty .

5) if the urogynecologic center uses guidelines  and protocols finalised by national professional bodies reviewed at regular intervals . 

III) Assessment of specialist qualification:

1) The specialist has completed a minimum of five year in an approved training programme in OB/GYN .

2) The specialist has an adequately remunerated post in a recognised training programme

IV) Assessment of trainee qualification: 

1) Each trainee must have an appointed tutor for guidance and advice

2) Trainees should participate in all relevant activities of the training unit such as the care of out-patients and in-patients, on call duties during  both day and night, performing urogynaecologic operations and participating in educational activities, including the teaching of other health professionals. Participation in audit and clinical or basic research is essential. 

3) Arrangements for postgraduate training must be compatible with national employment legislation in relation to remuneration, hours of work and rights of employees in such matters as sick leave, maternal and paternal leave and compulsory military service. 

4) This should include a minimum of two years in an approved programme  and should cover the following areas  : 

· General  gynaecologic and surgical  training

-     Surgical training in a urogynaecology unit , 

· Urology 

· Imaging 

· Urodynamics

· Physiotherapy

5) Training should be structured throughout with clearly defined targets to be met after specified intervals. An educational plan should be drawn up in consultation with the trainee at the beginning of each attachment and progress should be monitored regularly by mean of a log book .

6) Participation in urogynecologic courses particularly those recognised by EBCOG and advised by the EUGA.

· Completion  log book of clinical experience in urogynaecology

· Peer review publications   in national recognised journals . 
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